FICA

FEDERATION OF
INTERNATIONAL CRICKETERS’ ASSOCIATIONS

EVERY CRICKETER IS ENTITLED TO EQUALITY OF OPPORTUNITY, TO A
WORKING ENVIRONMENT FREE FROM DISCRIMINATION, AND HAS A DUTY
TO RESPECT THE RIGHTS OF OTHERS INVOLVED IN THE GAME.

THE FICA ANTI-DISCRIMINATION AND HARASSMENT CODE WAS
DEVELOPED WITH PLAYERS, PLAYERS ASSOCIATIONS AND THE WORLD
PLAYERS’ ASSOCIATION, AND HAS BEEN APPROVED BY THE FICA BOARD.

s THE CODE

Consolidated summary of the types of Triage support resource to ensure players

behaviours that are expected, along with have independent, confidential advice

examples of unacceptable behaviour in finding the right place to go to resolve
any concerns or grievances in this space

s FACILITATOR

An expert independent facilitator has been appointed as a triage resource and can be
contacted at adfacilitator@thefica.com on a confidential basis if you are unsure where
to go with an issue
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The Code does not provide the independent facilitator with an ability to make findings
or punitively punish — it is intended to be a support resource to assist players with issues
or grievances in the first instance
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Access the full Code here >

FICA has a standing subcommittee on player rights and discrimination and is committed to contributing, and ensuring
that it, and the players affiliated to it, provide leadership in ensuring a safe and inclusive environment for everyone
involved in the game. It is intended to complement other applicable Codes and Regulations in the game.
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